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Tindall, Judith A. (2009). Peer Power Book One. Strategies for the Professional Leader, Becoming an Effective Peer Helper and Conflict Mediator. 4th Edition. New York: Routledge, Taylor & Francis. ISBN: 987-0-415-96231-5. 219 pages.

The purpose of this book is to provide the foundation for the strategies that a mentor will use in the Peer Power: Book One, Workbook: Becoming an Effective Peer Helper and Conflict Mediator, 4th Edition. Dr. Tindall's knowledge, skill, and expertise are evident throughout this book.

She clearly outlines the philosophy of the peer program, the training structure, and the goals. All of the modules that are presented in the workbook are described in this book.

The intended audience is any adult who wants to deliver the program with young adults or teens. The information presented gives the reader a complete understanding of the responsibilities associated with peer assistance. Whatever the population: middle, high school, and higher education students, community agency, or church group, the information in this book will be valuable.

Dr. Tindall begins by clearly stating what is included in peer helping. Divided into three sections, she first sets the stage for the peer assistance program, then offers information on developing basic helping skills, and in the third section offers strategies on implementing a program.
I especially appreciated the emphasis on holistic learning. Using a holistic approach, not only in delivering the program, but even when it comes to "Strategy Development 2: Taking Care of You" (p.183), which encourages the trainer to keep everything going on in one's life in perspective and realize the impact of various factors.

Another major feature of this book is the attention to detail. Each exercise has a clearly stated Goal, Time Needed, Introduction to the Exercise, Training Procedures, and Application for Trainees After the Group Meeting.
I would use the Dialogue and Explanations for the Seven Steps related to Problem Solving. The sample interchange that is presented for each would be valuable in starting discussions. Both adults and youth could relate to the examples provided. All of this makes the learning "real".
Tindall, Judith A. (2009). Peer Power Book One. Workbook. Becoming an Effective Peer Helper and Conflict Mediator. 4th Edition. New York: Routledge, Taylor & Francis. ISBN: 978-0-415-96232-2. 364 pages.

The purpose of this book is to clearly identify and explain the Peer Power program. The intended audience is adults who want to deliver a program either to young adults or teens.

This workbook is intended for use in conjunction with Peer Power Book One. Strategies for the Professional Leader. Becoming an Effective Peer Helper and Conflict Mediator (see above).

The workbook explains the eight core skills that peer mentors will use: Attending, Empathizing, Summarizing, Questioning, Genuineness, Assertiveness, Confrontation, Problem Solving.

One of the highlights of this workbook is the helper responses. The various responses presented will trigger discussion within the group. When reading the responses the reader will think: "I have heard people say that in that very situation." The various responses listed are all "authentic." The adults or youth being trained can begin to see how important it is to think about what you are saying, as well as what you are conveying through nonverbal communication.

The goals for the group training are clearly identified and the reader is provided more than an adequate amount of information to carry out the training. Many authors state that when leaders "are true leaders" they empower others. Tindall encourages the peer mentor to be a mentor who empowers others.

Especially useful are the examples on page 135. Both the rating scale for paraphrasing, the examples of responses can be applied in a training situation or in conversations with acquaintances. The difference between the high, medium, and low response can be examples used over and over again.
Another extremely valuable part of this book in Module VIII, Questioning, The Fourth Basic Skill in Peer Helping, is the "Diary of Questions Used While Helping Friends with a Problem" on page 190. There are details for opening a conversation, elaborating on the key point, aiding understanding, and focusing on feelings. Each has a place for open-ended and closed responses. The author suggests writing reflections about this module, asking questions, writing key points, and then drawing or writing ideas. What a valuable tool this would be in moving peer mentors forward.
Tindall, Judith A. (2009) Peer Power Book Two. Strategies for the Professional Leader. Applying Peer Helper Skills. 3rd. Edition. New York: Routledge, Taylor & Francis. ISBN: 978-0-415-96233-9. 183 pages.

The purpose of Peer Power Book Two is to assist peer helpers to grow interpersonally, gain new skills, and have the tools to work with others. This would be most useful for readers who have a basic understanding of the information presented in Peer Power Book One. While any number of topics are included the author clearly states that the peer helpers need an opportunity to actually use their skills and work with others. Not only are they delivering the program there is ample opportunity for them to reflect on the strategies they have used and the skills they are using.

There are 17 major topics included in this book, and in the workbook, Peer Power Book Two, Workbook Applying Peer Helper Skills. It is important to note that all of the topics are independent, and can be delivered in almost any order. Furthermore, not all of the topics would need to be addressed. Not only is there information that the peer mentor would use to deliver the topics but there is information as well to help the mentor to identify and understand their own use.

One of the key selling points of this book is the information presented on recognizing suicidal signs in others. The author has taken this information a step further and included strategies for those coping with the loss.
This information could be shared by peers one on one or in a group setting. If a group setting is used the peer mentor will find the strategies in Module X1X a useful tool.
Tindall, Judith A. (2009). Peer Power Book Two Workbook. Applying Peer Helper Skills. 3rd. Edition. New York. Routledge, Taylor & Francis, 2009. ISBN: 978-0-415-96234-6. 399 pages.

Dr. Tindall provides the reader in an depth understanding of  such issues as drug and alcohol abuse, stress management, tutoring, eating disorders, suicide prevention, coping with loss, bullying reduction, problem gambling and youth tobacco issues. Whether the reader is working in group settings with adults to address any of these topics or is just interested in knowing more about any of the topics this workbook is the place to find all of the answers.

For example in the information on drugs and alcohol there are two clearly stated goals: to recognize some common signs of drug use; and to review ways to test the user's understanding about drugs and alcohol. The goals are followed by Twenty-Six Questions. The questions include possible symptoms of alcoholism. The reader is then provided with basic knowledge regarding the common signs of other drug use. The effects of drug abuse on the brain are identified. A drug and alcohol review quiz provides an additional tool and if that isn't enough there is even a word puzzle. All of this leads to information on the stages of adolescent chemical usage.

Whether you are working with visual, auditory, or kinesthetic learners you have all the tools you need. I could see myself using the information on drugs and alcohol to teach the information in Module XVIII, Peer Helping Through Tutoring. Participants could analyze how they learn best and develop strategies for how to use their time more effectively and improve their test scores. While participants may have addressed their learning styles at some point in time, having the wealth of information included in this book allows them to apply the information on anything from drug and alcohol issues to eating disorders, to bullying reduction.

In each section the goals are stated and an introduction follows. There are clear directions, a 'Let's Discuss' section, and a group feedback form.

The author defines peer helping as "a fundamental form of human development where one person invests time, energy, and personal know-how in assisting the growth and ability of another person. Peer mentors are those special people in our lives who through their work help us move toward fulfilling that potential."

Working as a mentor you can use the knowledge gained in Peer Power Book One and Peer Power Book One Workbook, and hone your skills. Both intervention and prevention are addressed and the book provides many prompts to examine your own behaviour. The role playing situations provide opportunities for the reader to practice and perfect their skills.

In addressing leadership training the author offers not only strategies for leading discussion groups and classroom groups, but she also emphasizes the importance of self help. To be a peer mentor can add stress. To be an effective peer mentor it's important to learn to take care of yourself. It's hard to meet the needs of others when you aren't giving some time and attention to your own physical and mental health.
Peer helping through 'Community Impact' is included in this workbook. In Module XXVII there is a plan for delivering character education to younger youth. What more important role do we have than to be a positive role model and mentor for youth?
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